
PERSONNEL PANEL 

MINUTES OF THE MEETING HELD ON TUESDAY 31ST OCTOBER 2017 

Present: Councillors Paul Whalley (in the Chair), Bob Kelly, Martin Barbour, Gwyneth 

Everett, Keith Hitchen, Michael McVeigh and Alistair Norwood. The Mayor, 

Mike Starkie, also attended as a voting member for item PP4, Chief Officer 

Roles, in accordance with paragraph 4(2) of part 1 of schedule 1 to the Local 

Authorities (Standing Orders) (England) Regulations 2001.  

Officers: Clinton Boyce, Solicitor and Jo McLeod, Human Resources Business Partner. 

PP1  Declarations on interest in agenda items 

Councillor Keith Hitchen declared a non-pecuniary interest in item 3, Parks 

and Open Spaces Reorganisation 2017. 

PP2  Exclusion of press and public 

RESOLVED – That the press and public be excluded for the remaining items of 

business in view of the likely disclosure of exempt information as defined in 

paragraphs 1, 3 and 4 of Schedule 12A of the Local Government Act 1972 in 

respect of item 3, Parks and Open Spaces Reorganisation 2017, and 

paragraphs 1 to 3 thereof in respect of item 4, Chief Officer Roles. 

PP3  Parks and Open Spaces Reorganisation 2017 

Members considered a proposal to reorganise the Parks and Open Spaces 

Service which had the principle aim of reframing the service team and 

staffing roles and responsibilities to ensure the adequate and necessary focus 

on the Council’s corporate and service priorities for sustainability and growth 

of the service. The proposals supported the design principles set out in 

paragraph 9 of the Business Case which was presented to members. It was 

noted that the matter had already been considered by the Overview and 

Scrutiny Committee and the Executive, the latter approving the proposals as 

set out, subject to the Personnel Panel also being satisfied with them. The 

Human Resources Business Partner took members through the proposals as 

set out in the Business Case. 

Members raised a number of issues which the Human Resources Business 

Partner responded to including confirmation that it is envisaged that 

employees would not be required to provide cover within the bereavement 

team; that the post of interim Parks Manager had been made available 

internally; that there will be opportunities for gardeners to progress to a 

supervisory role; that employees in the bereavement services team may be 

required to work one in three Saturdays but would then have Monday off; 

that trade union comments had been taken into account; providing 

clarification of the role of the ranger team; confirming that there would be no 

compulsory redundancies and that there will be vacancies at the end of the 



assimilation process; and the proposed timetable for implementation and a 

proposed implementation date of the 1st January 2018. 

After consideration of the Business Case and the proposals it was 

RESOLVED – that the Business Case be approved and that no comments be 

made to the Executive. 

PP4  Chief Officer Roles 

The Panel was presented with a report regarding the appointment of the 

Director of Corporate and Commercial Resources, the salary of that post and 

the salary of the Managing Director post. The Solicitor explained that the 

delay in presenting the report was due to seeking external legal advice. 

The report stated that the Mayor, for legal reasons had appointed Mrs Fiona 

Rooney to the post of Director of Corporate and Commercial Resources 

effective from the 1st April 2017. It also stated that the Mayor had increased 

the salaries of that Director and also the Managing Director, effective from 

the same date, in accordance with the power contained in paragraph 12 of 

the Pay Policy Statement approved by Council on the 21st March 2017.  

The Solicitor advised that the appointment of directors and their salaries was 

not an Executive function and the power could not be exercised by the 

Mayor. He advised that there was conflict within the Pay Policy Statement 

between paragraphs 12 and 35, the latter delegating recruitment and salaries 

of chief officers to the Personnel Panel. Paragraph 35 also corresponded with 

chapter 12 of the constitution, employment procedure rules. Further conflict 

lay with paragraph 19 which stated that ‘posts over £50,000 will be the 

subject of a report to Full Council’. Taking into account the conflicts the 

Solicitor advised that the matter could not lie with the Executive and that 

given paragraphs 35 and chapter 12 that the Personnel Panel should make 

the decisions and the matter reported to Council as an information item at its 

meeting on the 5th December. 

The Human Resources Business Partner took members through the report 

explaining the legal position regarding Mrs Rooney being appointed to the 

post, the increase in salaries and the risks which existed if the matters were 

not confirmed. 

Members of the Panel expressed concern at the position the Council now 

found itself in but, given the risk, there was reluctance to do anything other 

than confirm the recommendations. Members agreed that the pay policy 

statement needed revisiting by the Panel so that there was no further 

conflict.  

RESOLVED – that 

(a)     The appointment of Mrs Fiona Rooney to the post of Director  



of Corporate and Commercial Resources, effective from the 1st April 

2017, be endorsed; 

(b)  that the remuneration level for the role of Director of Corporate and 

Commercial Resources, as outlined in paragraph 2.5 of the report, be 

agreed;  

(c)    that the revised remuneration level for the Managing Director (and 

head of paid service) as set out in paragraph 2.6 of the report be 

agreed; and 

(d) that the draft pay policy statement 2018/19 be considered by the 

Personnel Panel prior to it being considered by Council with a view to 

resolving existing anomalies and to consider the delegations in 

respect of senior officer appointments. 

(Councillor Paul Whalley voted against the recommendations, the  
remaining members for them). 

 
The meeting closed at 11.35am.  
 
          Chairman. 
 

 


